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INTRODUCTION 
 
Institutional researchers increasing believe that surveys constitute important tools for 
collecting data with view to monitoring and reviewing university performance and thereby 
assure the quality of Higher Education.  A distinction is often though made between simple 
“Data” and real “Information”.  The distinction between these two concepts is often a shuttle 
one.  Information tends to add value to the data by permitting comparisons and the like.  
Accordingly growth in comparative institutional research is emerging as an important issue 
for institutional researchers. 
 
It is the aim of this paper to contribute to comparative international institutional research.  In 
particular, this study reports on an application of the standardised Graduate Destination 
Survey instrument to Thai Case Study University and compares results with the national data 
available from the Graduate Careers Council of Australia. 
 
Methodology 
 
Since the early 70’s, all Australian Universities, in conjunction with the Graduate Careers 
Council of Australia, have requested recent graduates to complete the Graduate Destination 
Survey Form.  The target group for this survey includes overseas or international students, 
and other University graduates who have completed the requirements for a higher education 
qualification in the previous calendar year.  In broad terms the purpose of the GDS is to 
collect data about graduates studies and work activities with view to providing information 
which is useful to careers advisers, institutions for their planning purposes and employers for 
graduate recruitment.  The GDS collects information on 6 major areas as follows: 
 

• The course of study 

• Paid work in the final year of the course 

• The respondents work and study activities at the time of the survey 

• Employment in the year after completion of the current qualification 

• Study in the year after completion 

• Limited demographic information including age, sex, non-English speaking background, 
location at the time of the study and highest level of previous qualification. 

 
Data produced from the GDS are readily available through GCCA national publications in 
Australia. 
 
The GDS instrument was applied within the Case Study Thai University to the new graduates 
who completed their course of study in 1998 and 1999.  The principal purpose of the survey 
is to ascertain the employment, study status and destinations of new graduates from 
postgraduate level courses provided in the Case study Thai university.  This study overlooks 
outcomes for the graduates from the masters degree (both coursework  and research) awards. 
The study adopted convenience sampling methodology on the reason of the difficulties of 
contacting those graduates and getting response from all of them after they left the university. 
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LITERATURE REVIEW 
 
The American literature on Graduate Student Survey tends to focus on student satisfaction 
with University experiences and the like.  For instance Hartman and Schmidt (1995) after 
undertaking a satisfaction survey of alumni of their undergraduate business education, found 
that alumni assessments of educational satisfaction are influenced by both the perceived 
quality of the service providers performance and the perceived outcomes of that performance.  
Perrucci and Hu (1995) undertook a satisfaction survey of International Graduate Students 
and found that their social satisfaction was linked to marital status, language skills, perceived 
discrimination and contact with the US students.  These types of studies are, however, quite 
different to the GDS survey which is the particular focus of this study. 
 
There have been a few Australian studies focusing on Graduate Destinations and related 
issues.  Guthrie and Johnson (1997) undertook a study of non-response to the 1996 Graduate 
Destination Survey under the Higher Education Division’s evaluations and investigations 
program.  The main findings included that the non-respondents as a group do not entirely 
match respondents with respect to sex, age, level of qualification, fee paying status and mode 
of attendance; but the differences reported with respect to some of this characteristics were 
relatively minor.  However, in terms of field of study, the non-respondent group was found to 
be an adequate reflection of the respondent group. 
 
Regarding Graduate Destinations, this study established non-respondents were less likely to 
have been engaged in full time study and slightly more likely to have available for full time 
employment.  Nevertheless, the study found that when full time workforce figures for 
respondents and non-respondents were examined at broad levels of aggregation, higher 
degree of consistency existed suggesting that data gathered in the GDS are likely to be 
reasonable indicators of the full time labour market position of the population of graduates. 
 
Andrews & Wu (1998) reported on a study of Australia labour market experiences of Higher 
Education graduates.  This report suggested that despite the large increase in the supply oh 
Higher Education graduates in the labour market over a decade to 1996, graduate 
unemployment rates remained at very low levels in comparison to non-graduate rates.  They 
suggest that this might be due to the shift of occupational workforce towards professional 
occupations which have traditionally been occupied by graduates and the entry of graduates 
into a wide range of occupations which have not been seen as the traditional source of the 
employment e.g., sales workers. 
 
Liston (1998) reported on a Graduate Attributes Survey undertaken in Western Australian.  
This survey sought employer’s ratings of students on a series of generic skills and abilities in 
comparison to those from other Universities. She concluded that information from such 
surveys can be used to determine how successful the university is in achieving the Teaching 
and Learning objectives in the strategic goal of preparing graduates for life long learning and 
equipping them to make a positive contribution to society. 
 
In Thailand, the Bareau of University Affairs has been conducting the survey about the 
graduates destination from the graduates level course of all Government and Private 
universities every the two-year period.  For instance, in 1994-1995, the survey collected the 
data based on 70,871 graduates from 30 universities or approximately 84% of all graduates 
population who completed their course of studies in 1995.  The survey can be summarised are 
as follows; 

• Of the 70,781 graduate respondents to the survey, 59% were female and 41% were male.  
77% of all graduates were available for employment and 23% were unemployed. 
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• 21% of all graduates were unsatisfied with their current jobs.  33% of them described that 
they were still not their desired jobs and 22% were unsatisfied about low payment. 

• The field of study which were mentioned that suffering from seeking jobs was business 
communication. 

• The fields of study which the graduates were most likely to be available for employment 
were Natural Sciences, Architectural Science, Mathematics and Computer Science. 

• If working full time, graduates were less likely to be in the same full time work as in their 
final year of study (33%) and more likely to be in the new workplaces (64%). 

• The vast majority(59%) of graduates were working in private sector.  The second rank 
(22%) were working in Government.  The graduates from Architectural Sciences and 
Engineering were most likely to work in private sector (87% and 82%)  Whereas the 
graduates from Medical Sciences - Health and Laws were most likely to work in 
Government sector (77% and 59%). 

• The great majority of graduates (59%) were more likely to work in Bangkok, the capital 
city.  The very few majority of the graduates (2-6%) were working in other regions in the 
country.  Further, the survey found that the parent’s domicile influenced to the place where 
the graduates selected for their jobs. 

• The graduates were more likely to be satisfied in their current jobs (64%).  The vast 
majority (81%) of these were the graduates from Agricultural Sciences Fishery Science 
and Livestock Science, the second and the third ranks were independent professional or 
own their businesses (78%) and the graduates who were working in international 
organisations (72%). 

• Considering the advantage of take the knowledge from their fields of study applying to the 
jobs, it was found that the graduates moderate agreed that they could take some of their 
knowledge from their fields of study applying to their jobs. Accordingly, the graduates, 
who were working in Government were most likely (25%) to take their knowledge they 
learned in universities applying to their jobs 

• Of the unemployed graduates, 35% were waiting for the acceptance from the workplaces 
they applied for jobs and 34% went on to further full time study and some of them were 
not seeking for the jobs or further study. 

 
 
AUSTRALIAN GDS RESULTS 
 
As previously mentioned, this paper aims to compare the Australian GDS results with those 
of the Thai case study university at the post graduate level only.  Accordingly attention is now 
turned towards this matter.  The following are the key results of the latest available (1998) 
Graduate Destination Survey from Australia: 
 
a) 67.21% of bachelor degree graduates were available for full time employment. 
b) 79.6% of those bachelor degree graduates available for full time were in full time 

employment with four months of completing a qualification. 
c) 8.8% of undergraduates were not working and still looking for full time employment at 

the time of the survey. 
d) A further 11.6% were working on casual basis while continuing to seek full time 

employment in 1998.   
e) Overall 20.4% were seeking full time employment at the time of the 1998 survey. 
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f) 22% of graduates went on to further full time study after completing their Bachelor 
Degree qualification. 

g) Regarding gender of respondents, males (71.5%) were more likely to be available for full 
time employment than their female counterparts (64.4%).  Females were also less likely 
than their male colleagues to be without work while seeking full time employment (8.1% 
compared with 9.9%).  They were, however more likely than males in seeking part time or 
casual work whilst seeking full time employment (13.2% compared with 9.3%).  Males 
(22.6%) were more likely than females (21.7%) to undertake further full time study.  Of 
those in full time employment, females (12%) were less likely than males (16.5%) to be in 
Government employment.  Females (27.9%) were markedly more likely than males (11%) 
to have been employed in the Health Industry.  Females were less likely than males (38% 
compared with 61.3%) to have been employed in the private sector.  Females were more 
likely to be employed in Education (18.9% of females compared with 8.6% males).  Some 
of these gender differences can be explained by different participation rates in various 
fields of study. 

h) The GCCA report notes some important differences between fields of study with respect 
to Graduate Destination and the like.  For instance graduates for Medicine, Civil 
Engineering and Rehabilitation Studies were more likely to be available for full time 
employment at the time of the survey.  In Humanities and Social Sciences large 
differences are noted with respect to sub fields.  For instance in social work 79.1% were 
available for full time employment whilst in Physiology the percentage is only 39.5%.  
Similarly differences are noted in the business sub fields with Economics having only 
66.5% available for full time employment whilst for the figure for accounting was 85.1%.  
Similarly important differences amongst fields of study exist in terms of percentage of new 
graduates electing to undertake further full time study.  For some fields of study, an honors 
year, graduate diploma, or higher degree are pre-requisites for professional career.  In 
areas such as Science, Humanities an Physiology, many students proceed to further full 
time study. 

 
Regarding 1998 post graduate destination survey of GCCA, at the time of the 1998 Graduate 
Destination Survey, the findings of this study include the following: (1998 Postgraduate 
destination survey, GCCA; p.5) 
  

• Four out of five postgraduates were available for full time employment.  The vast majority 
of these (87.8%) were working full time.  Few postgraduates continued in further full-time 
studies (6.5%). 

• The median salary for graduates from diploma/certificate awards was $42,000.  For 
graduates from masters coursework awards it was $50,000, and for graduates from masters 
research/Ph.D. awards it was $47,000.  Graduates in their first full-time employment 
earned less than those with previous full time employment experience.  Women earned 
less than men at all levels, whether in their first full time appointment or not. 

• Women reported poorer outcomes and fewer benefits than men at all three postgraduate 
levels. 

 
There was little change in broad outcomes for graduates from postgraduate courses of study 
in 1998 compared with 1997 figures.  Between 1997 and 1998. 

• There was a slight decrease in the percentage available for full time employment and a 
slight increase in the percentage going into further full time studies. 

• There was a small increase in the percentage of postgraduate who had found full time 
work at the time of the GDS, if available for full time employment.  This increase reflected 
a similar increase at bachelor degree level and was evident across two of the three 
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postgraduate populations (the report examines outcomes for three distinct groups of 
postgraduates: postgraduate diploma and graduate certificate awards, masters degree; 
coursework, awards and masters degree; research, awards) .  It was also apparent for both 
men and women within each postgraduate population except those from masters research 
and Ph.D. awards.  At masters research/Ph.D. level, there was an overall decrease in full 
time employment levels with both the percentage of men and women in full time 
employment falling. 

 
In 1998, outcomes for postgraduates contrasted sharply with those for bachelor degree 
graduates.  The differences reflect the disparate employment profiles of these two populations 
before and during their studies as well as employment-related benefits of postgraduate 
education.  Compared to bachelor degree graduates: 

• Postgraduates were more likely to be available for the full time labour force at the time of 
the GDS and, if available, were more likely to be in full time employment.  After 
graduation, proportionally very few postgraduates went on to further full time study. 

• If working full time, postgraduates were more likely to be in the same full time work as in 
their final year of study, more likely to be in permanent or long term positions and less 
likely to be in their first full time employment.  

• Postgraduates were much more likely to have undertaken their recently completed course 
of studies part time. 

 
 
THAI GDS ANALYSIS 
 
Student Demography 
 
1.  Sex 
 
Of the 109 graduate respondents to the survey, 58.7% were female and 41.3% were male.  
This proportion are very close to the Thai university overall average profile.  It is also 
congruent with the overall demographic the Thai population where female predominate. 
 
2  Age 
 
The mean age of the respondent was 27.7 years.  This relatively high figure is understandable 
give the following factors, 

1) all the students are post graduates which naturally means that the students will be 
significantly older than the younger undergraduate students. 

2) 84.4% of the respondents had studied in the evening programs.  This means that 
study had been undertaken in the part time mode that take presently as long to 
complete as full time. 
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Table 1: Work Condition 
 

work condition number % 
work full time and not change job 45 42.5% 
work full time but looking for new job 33 31.1% 
part time work and waiting for full time 1 0.9% 
part time and not looking for full time 1 0.9% 
no work and looking for full time job 3 2.8% 
no work and looking for part time job 3 2.8% 
no work and looking for full time or part time job 12 11.3% 
no work and don’t want to work  7 6.6% 
no work and don’t want to study 1 0.9% 
Total 106 100% 
 
Table 1  shows the employment status of the post graduate completing students.  It reviews 
that 73.6% of the respondent in full time position, although 31.1% of students were looking 
for another position and 1.8% of the respondents were in part time position and half of this 
were actively looking for full time job. 
The balance (24.7%) were not working at the time of the survey; of this student 16.9% were 
attempting to secure either full time or part time position.  The residual group (7.5%) were not 
working and not seeking any jobs and further study. 
 
Table 2: Work Condition by sex 
 

work condition f % m % 
work full time and not change job 28 44.4% 17 38.6% 
work full time but looking for new job 18 28.6% 16 36.4% 
part time work and waiting for full time 0 - 1 2.3% 
part time and not looking for full time 1 1.6% 0 - 
no work and looking for full time job 2 3.2% 1 2.3% 
no work and looking for part time  job 3 4.8% 0 - 
no work and looking for full time or part time job 8 12.7% 4 9.1% 
no work and don’t want to work  2 3.2% 5 11.4% 
no work and don’t want to study 1 1.6% 0 - 
Total 63 100% 44 100% 
 
The percentage of female graduates in full time employment (73%) was slightly below the 
figure of male (75%).  Whereas the proportion of male graduates were looking for another job 
(36.4%) were higher than the figure of female graduates (28.6%).  The unemployment 
proportion of female graduates (25.5%) was higher than males graduates (22.8%).   
 
The next question probed whether the existing post for the students was their first jobs.  Only 
31.2% of cases were occupied the position for the first time.  Of the balance 54.1% were in 
the second on subsequent position job and 14.7% had not responded to the question 
presumably believed because they did not have a job. 
 
Table 3  Employment Sector 
 

Employment Sector Number % 
Private company/business 77 85.6% 
Government job in Bangkok 5 5.6% 
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Government job in another province 0 0 
Government Education Institution  0 0 
Private Education Institution 1 1.1% 
Non Profit Organisation 1 1.1% 
Own Business 6 6.6% 
Total 90 100% 
 
Table 3  shows the responsive to the question seeking the nature of the graduate destination 
where the graduate were in the job.  By far the greatest proportion of the graduate (85.6%) 
were in the private or business sector.  The next larger group (6.6%) own their business. 5.6% 
of the respondent has a government position in the capital city.  In total only 6.7% were in the 
public sector with the vast majority (93.3%) were in the private sector. 
 
The next question ascertained from the graduate as to how long they had been working.  The 
average duration for the respondent was 4.4 years with the standard deviation of nearly 3 
years in degrading large validbility in the data.  The modal duration of the employment was 2 
years. 
 
Another question sort the rank of the working week for the graduate.  The average working 
week are found to be 39.2 hours.  In Thailand most position required employee to work 8 
hours per day for 5 days, given an average working week are of 40 hours,  Hence it can be 
seen that the average graduate work more or less the standard hours. 
 
Table 4: Condition of Employment 
 

Condition of Employment Number % 
Full time employee(permanent) 86 96.6% 
Full time temporary (less than 1 year) 1 1.1% 
Full time contract (Renewable) 1 1.1% 
Contract (non renewable) 1 1.1 
Total 89 100% 
 
The next question considered the condition of employment of graduate.  The over whelming 
proportion of respondent (96.6%) occupied full time permanent position.  This means that a 
graduate were in secure post. 
 
Table 5: Salary 
 

Salary (annual) Number % 
Less than 100,000 baht  (3,850 A$) 15 16.7% 
100,000 - 200,000 baht  (3,850 - 7,690 A$) 30 33.3% 
200,001 - 300,000 baht  (7,690 - 11,540 A$) 22 24.4% 
300,001 - 400,000 baht  (11,540 - 15,385 A$) 9 10% 
400,001 - 500,000 baht  (15,385 - 19,230 A$) 7 7.8% 
500,001 - 600,000 baht  (19,230 - 23,080 A$) 3 3.3% 
600,001 - 700,000 baht  (23,080 - 26,920 A$) 2 2.2% 
700,001 - 800,000 baht  (26,920 - 30,770 A$) - - 
800,001 - 900,000 baht  (30,770 - 34,615 A$) - - 
900,001 - 1,000,000 baht  (34,615 -38,460 A$) - - 
higher than 1,000,000 baht  (higher than 38,460 A$) 2 2.2% 
Total 90 100% 
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Table 5 provide the graduate salary distribution for the respondent.  It shows that the vast 
majority of graduate were earning up to 400,000 baht (approximately 15,000 A$).  The model 
salary was between 100,000 & 200,000 baht.  The average salary was closed to 200,000 baht. 
(approximately 7,600 A$).  Only 2.2% of the graduate were millionaire in the Thai currency.  
Although the salary appears low in Australia currency, due to a lower cost of living in 
Thailand., the purchasing power of the graduate salary is reasonably high. 
 
Table 6:  Salary by Sex 
 

Salary (annual) Female % Male % 
Less than 100,000 baht  12 22.6% 3 8.3% 
100,000 - 200,000 baht   23 43.4% 7 19.4% 
200,001 - 300,000 baht   9 17.0% 12 33.3% 
300,001 - 400,000 baht  3 5.7% 6 16.7% 
400,001 - 500,000 baht   3 5.7% 4 11.1% 
500,001 - 600,000 baht   2 3.8% 1 2.8% 
600,001 - 700,000 baht  1 1.9% 1 2.8% 
700,001 - 800,000 baht  - - - - 
800,001 - 900,000 baht   - - - - 
900,001 - 1,000,000 baht   - - - - 
higher than 1,000,000 baht   - - 2 5.6% 
Total 53 100% 36 100% 
 
Table 6 shows that the vast majority of female graduates were earning salary range of 
100,000 - 200,000 baht  (3,850 - 7,690 A$) whereas the vast majority of male graduates were 
earning salary range of 200,001 - 300,000 baht  (7,690 - 11,540 A$).  Male graduates were 
not only earning more than female graduates at that salary range, but were also earning more 
than female at almost every higher salary range. 
 
Table 7:  Salary by employment experience 
 

Salary (annual): baht Graduates in their 
first full time 
employment 

% Graduates with full 
time employment 

experience 

% 

Less than 100,000  8 25.8% 6 7.8% 
100,000 - 200,000  10 32.3% 20 26% 
200,001 - 300,000  8 25.8% 13 16.9% 
300,001 - 400,000  5 16.1% 24 31.2% 
400,001 - 500,000  - - 7 9.1% 
500,001 - 600,000  - - 3 3.9% 
600,001 - 700,000  - - 2 2.6% 
700,001 - 800,000  - - - - 
800,001 - 900,000  - - - - 
900,001 - 1,000,000 baht   - - - - 
higher than 1,000,000 baht   - - 2 2.6% 
Total 31 100% 77 100% 
 
Table 7 shows that the graduates in their first full time employment earned less than those 
with previous full time employment experience in the case study Thai university. 
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Nearly 2/3 of the graduate (64.2%) integrated they were emanating from the business field of 
study.  This might be the reason given the facts that business field is quite popular in 
Thailand. 
 
By far the majority of the respondent emanated from master by coursework program.  Indeed 
only one of the respondent had completed master by research program. 
 
Table 8: Funding 
 
 Number % 
Government scholarship for study  
(study in Thailand) 

1 0.9% 

Private scholarship (study in Thailand) 1 0.9% 
Self funding (study in Thailand) 107 98.2% 
Total 109 100% 
 
The majority of students (98.2%) were self funding; this being a private university means that 
this students has to pay the full fee for the program.  The balance (1.8%) were in possession 
of a scholarship. 
 
Table 9: Year of Enrollment 
 

Year of Enrollment Number % 
1997 16 17.0% 
1998 78 83.0% 
Total 94 100% 

 
The majority of the respondents (83%) had commenced their study in 1998 with only 17% 
commencing in 1997. 
 
The next question probed whether the respondents had transfer with credits from other 
universities.  It was found that no students had engaged in particulation program.  This 
suggest that in the past there has not been much in the way of cooperation between Thai 
university to promote credit transfer.  However, it is understood that Thai university 
becoming more aware of this issue and promoting greater future cooperation between 
university in regard to this matter.   
 
Table 10:  Working During Study 
 

Working during study Number % 
No 37 35.9% 
Yes: Full time job 59 55.7% 
Yes: Part time job 10 9.4% 
Total 106 100% 
 
Graduates were asked to indicate whether they had been working during the course of their 
study.  The majority (55.7%) indicated that they had been working full time during their 
program. with 9.4% working part time.  Indeed only 35.9% of the respondents did not have a 
job while studying. 
 
Table 11:  Workplace financial support for study 
 

Workplace financial support for study Number % 
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Yes 20 21.2% 
No 71 78.8% 

 
The next question asked the respondent to indicate whether they had received any financial 
support from the employers for the academic program.  Only 21.2% of the graduates had 
obtained financial assistance for the university program. 
 
Table 12:  Workplace support for time off for study 
 
Workplace support for time off for study Number % 
Full time time off 5 5.7% 
Time off for exam and research project 54 61.4% 
No 29 32.9% 
Total 88 100% 
 
This question sort information from the graduate regarding work place support in term of time 
given for study.  Only 5.7% of the respondents were given 100% time off to undertake the 
program on a full time basis.  The majority of the respondents (61.4%) were given time off 
for purposing of assessment or undertake the research project.  32.9% were not given any 
time off at all for their study. 
 
Table 13: Job Mobility 
 

Job Mobility Number % 
Still working in same place 59 67.8% 
Moved to new job 28 32.2% 
 
The next question probed the job mobility of respondents.  About two third of the graduate 
(67.8%) were continuing their employment with the previous employer.  32.2% of the 
respondents had moved on to a new employer. 
 
Table 14:  Job Mobility of Full time employment graduates 
 

Job Mobility of full time employment graduates Number % 
Still working in same place 56 76.7% 
Moved to new job 17 23.3% 
Total 73 100% 
 
Particularly considering to full time employment postgraduates, the vast proportion of them 
(76.7%) were being in the same full time work as in their final year of study. 
 
Table 15: Physical Condition (disabilities) 
 
Physical Condition (disabled) Number % 
Yes; physical difficulties 2 1.9% 
Yes; eyes or ears difficulties 1 0.9% 
Yes; other difficulties 8 7.5% 
No 95 89.7% 
Total 106 100% 
 
Respondent were asked to indicate whether they had suffered from any physical disabilities.  
The vast majority of the graduate (89.7%) did not experience any physical disability.  Of the 
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residual students, 1.9% had physical impairment suggest problem with limb, 0.9% suffered 
from eyes or ears difficulties and 7.5% experienced other unspecified difficulties. 
 
Table 16: Resident relocate for study 
 

Resident relocate for study Number % 
Yes: in Bangkok 4 3.8% 
Yes: from other provinces to Bangkok 95 89.6% 
Yes: from one province to another 7 6.6% 
 
Students were asked to indicate whether they had to relocate their resident in order to attend 
the campus.  3.8% of the respondents stated that they had to move from other parts of 
Bangkok to attend the case study university campus.  89.6% of the respondents had to 
relocate from their province to Bangkok.  Only 6.6% of the respondents had to relocate from 
one province to another. 
 
 
DISCUSSION AND CONCLUSION 
 
In Australia, regarding 1998 Graduate Destination survey, four out of five postgraduates were 
available for full time employment.  The vast majority of these (87.8 percent) were working 
full time.  The same situation happened in the Case Study Thai university. Three out of four 
postgraduates were available for full time employment and the extensive majority of these 
(53.6%) were working full time. 
 
With respect to the 1998 GDS, the median salary for graduates from masters coursework 
awards was $50,000 and graduates in their first full time employment earned less than those 
with previous full time employment experience.  In the Case Study Thai University the 
median salary for graduates from masters coursework awards was 250,000 baht and the 
graduates in their first full time employment earned less than those with previous full time 
employment experience in the  case study Thai university as well. 
 
Concerning the 1998 GDS, female graduates reported poorer outcomes and fewer benefits 
than male graduates at all postgraduate levels.  The same circumstances occurred in the Case 
study Thai university. 
 
With respect to the 1998 GDS, proportionally very few postgraduates went on to further full 
time study.  From the Case Study Thai University, very few postgraduates also went on to 
further full time study . 
 
Regarding to the 1998 GDS, if working full time, postgraduates were more likely to be in the 
same full work as in their final year study.  Looking at the Case Study Thai university, the 
statistics probed that full time employed postgraduates were also more likely to be in the same 
full time work as in their final year of study (76.7%) 
Concerning the 1998 GDS, postgraduates were much more likely to have undertaken their 
recently completed course of studies part time.  It seems that there was no difference in the 
circumstance of the Case Study Thai university.   
 
Main Occupations, if in full-time employment (%) 
 

 Australia Thai 
 M F All M F All 

Manager, Administrator 55.5% 48.5% 53.5% 29.% 26.7% 27.8% 
Business Professional 17.7% 14.6% 16.8% 7.4% 13.3% 11.1% 
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Other Professional 4.5% 6.7% 5.1% 3.7% 15.6% 11.1% 
Accountant 4.0% 3.7% 3.9% - 20% 12.5% 
Computing Prof 3.4% 3.0% 3.3% 3.7% - 1.4% 
Engineering Prof 4.3% 0.9% 3.3% 18.5% - 6.9% 
Health, Social Prof 2.3% 5.3% - - - - 
Marketing 2.3% 4.4% 3.2% 33.3% 17.8% 23.6% 
Personnel, Training 1.7% 4.6% 3.0% - 4.4% 2.8% 
Uni Lecturer, Tutor 1.0% 2.3% 2.5% 3.7% 2.2% 2.8% 
All Others 3.3% 5.9% 1.3% - - - 
Total 100% 100% 100% 100% 100 100% 
 
Comparing main occupations if working full time employment of the graduates from business 
studies and taking Masters coursework between Australia and Thailand, it is noted that the 
vast majority of main occupations in both countries were the manager and administrator, but 
the graduates in Australia (53.5%) were more likely to work in this occupation than those in 
Thailand (27.8%).  The second and the third next occupations of Master coursework business 
graduates in Australia were business professional and other professional.  By contrast, the 
second and the third next occupations of Master coursework business graduates in Thailand 
were marketing and accountant.  Business Professional came in the fourth ranking in 
Thailand. 
 
Employment Sector if working full time 
 

Sector Australia Thai 
Government 20.2% 6.7% 
Education 26.6% 1.3% 
Health 12.2% - 
Private 38% 90.7% 
Other 2.7% 1.3% 
Total 100% 100% 
 
Regarding the 1998 GDS, the vast proportion of Australian graduates went to their jobs in 
private sector.  The second high was education sector and the third high was Government 
sector.   
By contrast, the great proportion of Thai graduates went to the jobs in private sector much 
more than a few proportion in, the second sector, Government sector.   
 
Unemployment Rates of postgraduates 
 

Gender Australia Thai 
Male 4.9% 2.3% 
Female 5.1% 3.2% 
Total 5.0% 5.5% 
 
Comparing unemployment rates for males and females 
% seeking full time employment, not working (of those available for work).  It probed that 
unemployment rates of female graduates was higher than the figure of male in the two 
countries.  Accordingly, the total unemployment rate of postgraduates, they were conceivable 
to be in the same rate (approximately 5%) in the two countries.  
 
In conclusion, there are many circumstances in comments in graduation destinations between 
the post graduates from Master coursework in Australia and Thailand after they completed 
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their course of study.  However they have a few major differences which reflected the 
differences in culture, social life and values of the people in the two countries. 
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